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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

TALCHER AUTONOMOUS COLLEGE

Name of the head of the Institution

Prof. Ashok Kumar Sharnma

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06760240293
Mobile no. 9437005582

Registered Email

tal chercol | egel5@mai | . com

Alternate Email

tal chercol | ege@ahoo. co.in

Address At - TALCHER
City/Town P. O Tal cher
State/UT Oissa
Pincode 759107

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

02-Jun-2011

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Saroj Kumar Rath
Phone no/Alternate Phone no. 06760240293

Mobile no. 9437005582

Registered Email

tal chercol | egel5@mai | . com

Alternate Email

tal chercol | ege@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://tac.ac.in/lQAC/ tac_44133547a
gar ¥20r epor t ¥202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://tac.ac.in/l1QAC/ tac_46249398Acad

eni c¥%?0Cal endar %202019- 20%20( 3) . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
deciesaon Period From Period To
2 B+ 2.66 2017 23-Jan- 2017 22-Jan- 2022
1 B+ 76. 05 2006 02- Jun- 2006 01-Jun-2011
6. Date of Establishment of IQAC 27-Jul - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

nount ai neeri ng canp

01-Jun-2019



https://tac.ac.in/IQAC/tac_44133547aqar%20report%202018-19.pdf
https://tac.ac.in/IQAC/tac_44133547aqar%20report%202018-19.pdf
https://tac.ac.in/IQAC/tac_46249398Academic%20Calendar%202019-20%20(3).pdf
https://tac.ac.in/IQAC/tac_46249398Academic%20Calendar%202019-20%20(3).pdf

25
pl antatation drive 20-Jun- 2019 52
1
Swat chha bhar at 22-Jun- 2019 76
cel ebration 1
Renovation of Controller 20- Aug- 2019 7
section 1
bl ood donati on 14- Cct - 2019 37
1
Clining of Village Pond 23- Nov- 2019 44
Awar eness Drive 1
Renovati on of Conputer 25- Nov- 2019 128
Laborat ory 1
Ai ds day cel ebration 01- Dec- 2019 62
1
advance | eadership canp 06- Dec- 2019 1
12
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11408_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11408_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11408_Minutes.pdf

Menber s of
fromall fronts reporting the events for

| QAC were actively involved in the Academ c activities of the college

qual ity enhance of the institution.

Orientation sessions were organi zed for the faculty and periodi ca
nmeet i ngs/ Di scussi ons were conducted to collect data pertaining to various

activities of the departnents.

reports highlighting the activities of the Coll ege,
bot h teachi ng and nonteaching staff.

and i nteraction session for
t hrough its invol venent

al umi
action taken report. M nutes of neetings
Chai rmanshi p of Principa

has been expl ored for
performance of academ ¢ and adm nistrative tasks.
have been col |l ected through online node and responses were anal ysed for

The |1 QAC has been involved in preparing any

capacity buildi ng programes
The | QAC,
Excel | ency ensuring efficient
Feedback from students, parents,

is being prepared by | QAC under the

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Strengt heni ng Renedi al cl asses for Sl ow

achi evers

Renedi al cl asses for Sl ow achi evers

brought good results

Efforts are to nade to have nore Grls
for enrol ment in NCC/ YRC / YOG SELF
DEFENSE/ NSS

More Grls were enrolled in NCC YRC
| YOGA/ SELF DEFENSE/ NSS

To sensitize the Alumi Association for
sustai nable and long termand |long term
growth & devel opnent of the coll ege

al umi
actions

suggestions were taken into

To focus on career counseling for
students of the college towards towards
enpl oynent / pl acenent in Govt. & Non-
CGovt. sector

To pronote educational values to

'ivelihood outputs

Encourage faculty nmenbers to undertake
research projects and consul tancy
activities.

The faculty nenbers are being notivated
to take up projects and consul tancy
with funding from UGC and ot her
agenci es

Invite persons of National/ State
repute for Extramural Lecturers.

Many persons o f National/ State repute
have delivered Extra mural Lecturers
during the year

To undert ake new Renovati on wor k under
RUSA .

To naterialize the new

construction/ Renovati on work under RUSA

St rengt heni ng feedback mechani sm
(students’ feedback /parents’
f eedback/ Al umi Feedback on institution

St rengt heni ng feedback mechani sm
(students’ feedback /parents’

f eedback/ Al ummi  Feedback on institution
have been col |l ected

To focus on Internal Acadeni c Audit

Internal Academ c Audit by senior staff
nmenbers are made to track better
i nvol venent i n acadeni cs

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11408_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11408_Quality.xls

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

anybody 10- Cct - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 27-Jul - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

In MS (Managenent |nformation System
| QAC plays a pivotal role and al ways
keep the track in digital platform
Required informati on are upl oaded in
the Institutional Wbsite. Under MS
every data is prepared very
transparently as far as possible

t hrough digital platform Excluding

St udent admi ssion process , all data
are prepared under the guidelines of

| QAC and keep conplete right for such
preparati on which has no direct
connection under the direct or indirect
gui del i nes of HEls, Governnent of

(di sha. Every data is properly revi ewed
by | QAC before upl oaded to Col |l ege
Website. or adm ssion transfer of
student shi p, students depend on Students
Academ ¢ Managenent System ( SAVD)
managed by Departnent of Hi gher
Educati on, Government of Odisha.

EG ant hal aya managenent systemin the
library provides easy task to access
books. CAPA (Col | ege accounts
automati on Procedure) gets adopted for
accounts transaction for error free
accounting with regards to due

adm ni strative procedures. Library is
ecat al oged t hrough

egrant hal aya(partially) total walk in
of library is recorded daily. Accounts
are partly automated through coll ege
account automation procedure.




Exami nation is transparently nanaged
Result publication adheres to tine
bound franes. Exami nation procedures
are adopted with self secured exce
based hassle free data recordi ng
retrievals. Leave is routed through
Hurman resource management system
..Salary bills procedure is based with
HRVS protected log in for tinely

di sbursenent of nonthly salary of

enpl oyees. In MS ( Managenent
Informati on System | QAC plays a
pivotal role and al ways keep the track
in digital platform Required

i nformati on are upl oaded in the
Institutional Wbsite. Under MS every
data is prepared very transparently as
far as possible through digita

pl atform Excl udi ng Student adni ssion
process , all data are prepared under
the guidelines of |1 QAC and keep

compl ete right for such preparation
whi ch has no direct connection under
the direct or indirect guidelines of
HEl s, CGovernnent of Odisha. Every data
is properly reviewed by | QAC before
upl oaded to Col |l ege Website

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

Nill NI L NI L Ni Il

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
Nill NI L Nill NI L Nill

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.




Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA ALL HONOURS 18/ 06/ 2019
BBA ALL HONOURS 18/ 06/ 2019
BCom ALL HONOURS 18/ 06/ 2019
BSc ALL HONOURS 18/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Al'l Honours students 172
BCom Al'l Honours students 53
BSc Al'l' Honours 137
VA (PG ODI A 8
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Tal cher Autononous Col | ege, Tal cher has introduced the best practices for
taki ng feedback formthe students, parents and alumi respectively in regular
interval. Feedback system for students, parents and alummi has been devised for
Feedback i nput. Feedback nechanismis also reviewed by the | QAC nenbers . Their
i nputs are analyzed in online node through google documents. Link of those
Googl e docunents have been shared to students, parents and al umi. Responses
recei ved have been anal yzed online. Academ c nenbers formed by four (04)
nunbers of senior teachers were entrusted for expert analysis. Suggestions
received fromthe anal yzed feedback was placed for action taken report. At the
end the reports were countersigned by the conpetent authority. The Chief
Proctor and the Discipline Commttee nenbers nmake randomvisits to ensure
snoot h functioning of classes. Class Comrittees are regularly formed with
students to take feedback, analyze and prepare the action taken report and
upload to college website ww.tac.ac.in/feedback. Appropriate steps are taken
to enhance the teaching-learning process. Feedback from students is al so taken
individually by teachers for their respective courses, by Proctors through



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11408_Projects_undertaken_1626630959.xls

revi ewed,

for feedback and suggesti ons.
HODs and i ndi vi dual

faculty nenbers.

| QAC. Students are also free to approach the HODs of the respective departnents

Feedback is properly analyzed and shared with the

The teachi ng-Iearni ng processes are
and suggestions are inplenented based on the | QAC recomendat i ons.
Pl at f orm has been al so provided by the | QAC to upl oad the feedback through
online and facilities to submt the sane in the College web portal.
transparency is maintained at the time of uploading feedback as well
anal ysis system and action taken procedures.
to know its SWOC to bring new and i nnovative changes in the regul ar practices.

Conpl et e
as in

Feedback nechani sm al so help | QAC

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M MIMC 16 31 5
VA Dl A 16 67 16
BBA Honour s 16 27 6
BCom Honour s 64 208 58
BSc Hoour s 256 437 208
BA Honour s 256 488 230
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1741 16 54 3 7

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
54 21 Ni I 3 Nill Ni Il
No file upl oaded.

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has since last several years practised a system of mentoring called the teacher-student system,
whereby a teacher was provided to every student to look after his/her academic and psychological wellbeing and
also monitor class attendance and performance. The same system has now been restructured and named
Mentor system. Under the Mentor system, the full-time teachers of the college have been engaged as mentors of
each class. Students of each class in the college are having a full-time teacher as their mentor. The classes,
where there are huge numbers of students, have been assigned more than one mentor. At the beginning of the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11408_Demand_ratio_1626632534.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11408_e_resource_1626692596.xlsx

academic session, the class-wise names of the mentors are displayed on the college website. The mentors are
responsible for academic progress and psychological wellbeing of their mentees. They are also entrusted with
the task of monitoring the attendance and academic progress of the students. They also provide primary
psychological counselling to those who need them and refer them for more professional counselling, if required
At the beginning of the academic session, the mentors conduct orientation programmes for the mentees,
whereby they are acquainted with the institution, its goals and mission, the facilities available and the regulations
of the affiliating university. The mentors maintain the biographic details of each individual mentee including
educational background and socio-economic status. They also maintain record of their class attendance, class-
performance and academic progress. The mentors use both formal and informal means of mentoring. The
mentor system, apart from its formal part, also exists as a robust informal mechanism to boost inclusiveness,
gender sensitivity and social responsibility of students. Mentoring system in Talcher Autonomous College is a
key initiatives and IQAC motivates all teachers to act as a healthy Mentor to act from the grass route for each
and every mentees. Each single teachers takes proper care of the mentees and try to solve their all academic
doubts as well as their personal problems if any. « Each faculty member is the mentor of a group of 20 to 25
students allocated to him/ her by the Head of the Department. Those faculties will continue to be the mentors for
the same group of students till their graduation. « The teacher mentor collects personal information from the ward
without touching sensitive issues or forcing any information out of the wards and then provides the needed
counselling to the wards. ¢ Critical issues are brought to the notice of the Head of the Department. « The teacher
meets the wards informally outside class hours as well and guides them regarding their career options. « A
documented record of the mentoring process is maintained by the mentor teacher and the Head of the
Department for reference purposes. « When the students enter the college, they get lost in the crowd with too
many students in the same class coming from different backgrounds these students face stress of complex

course, peer pressure, and emotional immaturity. Therefore, it is the need of the hour to intervene
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1741 54 1: 32
2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
58 54 4 Nill 20
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr Dillip Kumar Lecturer NI T Rourkel a
Pradhan
View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
Date of declaration of
results of semester-
end/ year- end
examination

03/ 02/ 2020

Last date of the last
semester-end/ year-
end examination

the year
Programme Name Programme Code Semester/ year

27/ 12/ 2019

BA ARTS | -
semest er ( RB)

adm ssi on batch
-2019, 2018, 2017
, 2016, 2015



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11408_Honours_recieved_1626633230.xlsx

BCom

Commer ce

| -
semest er ( RB)
adm ssi on batch
- 2019, 2018, 2017
, 2016, 2015

28/ 12/ 2019

03/ 02/ 2020

BSc

Sci ence

| -
senest er ( RB)
adm ssi on batch
- 2019, 2018, 2017
, 2016, 2015

28/ 12/ 2019

03/ 02/ 2020

ODI A( ARTS)

| V- Senest er

08/ 04/ 2019

17/ 05/ 2019

|5

ODI A( ARTS)

I11-Senmester,
Adm ssion Batch
-2018

29/ 11/ 2019

30/ 12/ 2019

ODI A( ARTS)

I1- Senmester,
Adm ssi on Batch
-2018

11/ 07/ 2019

12/ 08/ 2019

ODI A( ARTS)

| - Senest er
Adm ssi on Batch
2019

28/ 12/ 2019

03/ 02/ 2020

BA

ARTS

VI - Senest er

29/ 03/ 2019

17/ 05/ 2019

BCom

Commrer ce

VI - Senest er

02/ 04/ 2019

17/ 05/ 2019

BSc

Sci ence

VI - Senest er

30/ 03/ 2019

17/ 05/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
434 2.53

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://tac.ac.in/1QAC/ tac_87131557Pr ogr amme%?0Qut conmes%?02019- 20. docx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
SCl ENCE BSc Al l 154 137 88. 96
Honour s
ARTS BA All 213 172 80. 43
honour s
PG VA PG ODI A) 8 8 100
ODI A( ARTS)
COVMERCE BCom All 59 53 89. 83
Honour s



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11408_Evaluation_1627315830.xlsx
https://tac.ac.in/IQAC/tac_87131557Programme%20Outcomes%202019-20.docx

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

N L

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NI | NI L Nill NI L

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 NI L 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

Ni Il

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
P. hD Dr Dillip NI T Rourkel a 19/ 11/ 2019 Sci ence
Kumar Pradhan
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11408_Pass_percentage_1627318663.xlsx
NIL
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11408_Awards_won_1626692735.xlsx

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Mat hemat i cs( Sci ence)

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L Nill 00

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Odi a 2
Ant hr opol ogy 1

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Ni Il

00

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI NI | Nill 0 NI L Ni |l
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi Nill Nill Nill 22
nar s/ Wor kshops
Present ed Nill Nill 4 8
papers
Resour ce Ni |l Nill 3 5
per sons



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11408_Books_and_Chapters_1626695614.xlsx

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such
activities

of teachers

Number of students
participated in such
activities

NI L

NI L

Ni |l

Nill

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Ni Il

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NCC NCC 1 1
nmount ai neeri ng partici pation
canp
Al India NCC NCC 1 3
Tr ekki ng participation
canp. Keral a
Participation NCC Republ i c day 1 1
i n Republic day parrade at N
par ade at Del hi
N. Del hi
advance NCC NCC 1 1
| eader ship canp participation
Clining of NCC/ YRC/ Come Cl eani ss 4 18
Vill age Pond rce Departnent |awarenessHeal th



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11408_Faculty_participation_1626714862.xlsx

Awar eness Drive i ssue
Ai ds day NCC/ YRC Awar eness 19 62
cel ebration
Swat chha NCC/ YRC campus 21 76
bhar at cl eani ng
cel ebration
Pl ant at ati on NCC/ YRC To Pl ant 13 52
drive Tr ees
Bl ood NCC/ YRC Bl ood 16 37
donati on donat i on
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 00 NI L 00

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

NI L NI L NI L Nill Nill 00

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

15680900 15670850

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Laboratories Exi sting
Sem nar Halls Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11408_Students_in_extension_1626716244.xlsx

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Q hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- GRANTHALAYA Ful ly 3.0(2007) 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 13157 1133217 780 240000 13937 1373217
Books
19381 1631360 1171 360000 20552 1991360
Ref er ence
Books
Journal s 970 75995 Nill Nill 970 75995
CD & 11 1320 5 100 16 1420
Vi deo
O hers(s Nill Nill Nill 600000 Nill 600000
peci fy)
View File

(Learning Management System (LMS) etc

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

Name of the Teacher Name of the Module

Platform on which module

Date of launching e-

is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 37 11 0 0 0 12 6 100 8
g
Added 30 30 0 0 0 0 0 0 0
Tot al 67 41 0 0 0 12 6 100 8
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11408_augmentation_details_1626718891.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11408_Library_1626719562.xlsx

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NI L 00

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1350000 1305000 2500000 2430000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Col l ege ensures optinmal allocation and utilization of the avail able
financial recourses for naintenance and upkeep of different facilities by
hol di ng regul ar neetings of various commttees constituted for this purpose and
using the grants received the College as per the requirenents in the interest
of students. ¢ Laboratory: Record of mmintenance account is maintained by |ab
technicians, Lab In charge and supervi sed by HODs of the concerned departnents.

* Maintenance of |aboratories are as follows: - The calibration, repairing and
mai nt enance of sophisticated |ab equi pnment’s are done by the technicians of
rel ated owner enterprises. ¢ Library: - The requirenent and |ist of books is

taken fromthe concerned departnments and HOD s are involved in the process. The
finalized list of required books is duly approved and signed by the Library
Committee and Principal. Suggestion box is installed inside the reading roomto
take user’s feedback. Their continuous feedback helps a lot in introducing new
i deas regarding library enrichnent. To ensure return of books, ‘no dues’ from
the library is nandatory for students before appearing in exam O her issues
such as weeding out of old titles, schedule of issue/ return of books etc. are
chal ked out / resolved by the library commttee. ¢ Sports: - Regarding the
mai nt enance of sports equi pnent the College sports in charge is deputed. During
the session participated in Cricket, Kabaddi inter-collegiate chanpi onship.
During the year sports are organi zed by college. ¢ Conputers: - Centralized
conputer |aboratory established to enrich the students. software is used for
mai ntaining faculty and students’ details. Each Departnent having appropriate
computer for their requirenments. Internet and W-FI Enabl ed canpus. Open access
journals facilities are available. « Classroons: - 1. The col |l ege has various
commi ttees for maintenance and upkeep of infrastructure. At the departnental
| evel, HODs submit their requirenents to the Principal regarding classroom
furniture and fixtures. 2. Adnmnistrative officers will take in charge for
student’s academ c requirenments. Additionally, there is lab instructors in
every departnment, who maintains the stock register by physically verifying the
items round the year. 3. Departnent w se annual stock verification is done hy
concerned Head of the Department. 4. Regul ar nmai ntenance of Conputer Laboratory
equi pment’ s are done by Laboratory Assistant along with Laboratory attendant
and they are headed by the faculty in charge. 5. Regul ar cleaning of water
tanks, proper garbage disposal, pest control, |andscaping and nmi nt enance of
awns is done by Institute concern Enpl oyees. 6. College campus nai ntenance is
noni tored through regul ar inspection. 7. Upkeep all facilities and cl eanliness
of environnent in nen’s and wonen’s hostel is maintained through Host el
noni toring comrttee. 8. Qutsourcing is done for naintenance and repairing of
I T infrastructure such as conputers, internet facilities including W-Fi and
broadband. 9. Updating of software’s is done by |ab assistants. 10. Qutsourcing
is done for the maintenance of wooden, furniture, electrification, and



00

pl unbi ng. 11.
done regul arly.

Regul ar mai ntenance of the Air Conditioner and water

purifier is

12. The mai ntenance of the reading roomand stock verification
of library books is done regularly by library staff.

https://www.tac.ac.in/IQAC/tac_91882844Procedures%20and%20policies%20for%20maintaining%20and%20util

izing%20physical%20Infracture%20%202019-20.docx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Schol arship is Nill 0
bei ng managed
t hrough the Wb
Portal nanaged by
t he Gover nnent
wher e students
directly apply
col | ege can not
track the nunber of
beneficiary
students
b) I nt ernati onal NI L Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 11/ 09/ 2019 1902 Department w se
,college Authority
Sel f Defense for 04/ 01/ 2019 200 Col I ege Authority
Grls
Yoga 05/ 01/ 2019 146 Col I ege Authority
Renedi al coachi ng 17/ 12/ 2019 37 Col I ege Authority
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 car eer Ni Tl 27 21 11
counsel l'ing
View File



https://www.tac.ac.in/IQAC/tac_91882844Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical%20Infracture%20%202019-20.docx
https://www.tac.ac.in/IQAC/tac_91882844Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical%20Infracture%20%202019-20.docx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11408_Development_Schemes_1626761579.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11408_Guidance_1626766808.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Creativr T 27 11 00 Nill Nill
echno, Angul (
TCS)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 6 UG Ut kal VA MBA
Ant hr opol ogy |/ Sanbal pur U
ni versity/ An
dhra
Uni versity
North Qdi sha
Uni versity
2019 2 uG Economi cs uuJ/ SU VA
2019 3 UG Educati on uuJ VA
2019 1 UG Engl i sh uJ VA
2019 7 UG Hi story Uy SU/ BU VA
2019 17 UG i a UJ SU Tal c MA
her
Aut ononous
col | ege
2019 2 UG Phi | osophy Uy su VA
2019 16 uG Political UU SU Govt VA
Sci ence col | ege
Angul
2019 4 uG Sanskri t Ut kal VA
Uni versity
2019 6 UG Bot any Ut kal M SC
Uni versity
View File
5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)
Items Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11408_Placement_1626768293.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11408_Progression_1626782348.xlsx

GATE 3
Any O her 23
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
sports Col | ege Level 146
Song Conpetition Col I ege | evel 265
Food Fest Col I ege | evel 48
Inter class Cricket Col | ege | evel 54
Inter class Foot ball Col I ege | evel 66
I nter class Basket ball Col I ege | evel 40
I nter class Badm nton Col | ege | evel 60
Qui z Conpetition Col | ege | evel 43
Debat e conpetition Col I ege | evel 39
Art Al na Col I ege | evel 71
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nl Nl Ni Tl 00 00
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The mission of the students’ council of the college is to protect and pronote
the interests of the student community inside the coll ege canmpus. The counci
pl ays a key role in conducting the Annual College Wek and Ceneral Fresher’s
Soci al of the college, the annual Youth Festival organized by the affiliating
university and publication of the college magazine in time is also the annua
priority of council. Prevention of ragging in the canpus, participation in
various activities through YRC and NSS and offering suggestions to the
adm ni strative nmachinery of the college for inproving the anenities of the
students through the involvenent in different inhouse comittees of the
coll ege, the council has becone a vital organ of the college. The President of
PCSU i s an active nenber of the I QAC. | QAC has taken arrangenent for inhouse
bodi es. Information and Career Cui dance Cell, Academ c Committee, Canpus
beautification Committee, Extension Education Advisory Committee, Library
Advi sory Conmittee, Sports and Ganmes Pronotion Committee, Students’ Discipline
Mai nt enance Conmittee, Hostel Advisory Committee, Scouts and Gui des Advi sory
Conmittee, NSS Advisory Commttee, Health Care Pronotion and Mai ntenance
Comrittee, Students’ Gievance Redressal Cell, Canteen Mnitoring Comrittee,
Students’ Counseling Centre, Anti Ragging Central Committee, Interna
Conpl aints Conmittee Project Monitoring Committee, and Internal Quality
Assurance Cell. Under this section, Statute regarding the formation and
function of Tal cher Autononous Col | ege Students Union were franed and



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11408_Qualifying_1626782659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11408_Activities_Organised_1626783099.xlsx

i mplemented. It incorporates all provisions, objectives, functions,
organi zation, election process, criteria, fund and budget etc. of the Students’
Uni on. Objectives of the Students’ Union according to Statutes: ? To pronote:
(a) Discipline and decorumin the College Canpus (b) Mitual contact, denocratic
outl ook, and spirit of oneness anpbng students at the Autononous Coll ege (c)
Soci al harnmony anong all students and to work towards their cultural and
academ ¢ devel opment (d) C ose and cordial relations between students and
teachers at the Autononpus Col l ege (e) Leadership quality anong students and a
consci ousness of the College to equip them for becom ng responsible citizens
(f) Self-reliance, service to the people and duty towards devel opnent of the
nation. ? To neet, discuss and make representation to the Col |l ege and
University authorities on matters concerning the conmmon interest of the
students Activities. According to the Statutes the Students’ Union nmay assi st
t he Aut ononous Col Il ege in organizing followi ng activities related to students.
(a) Debates, discussions, |ectures, study circle, essay conpetition. (b)

Cul tural performance and contests. (c) Organising Indoor and outdoor ganes (d)
Publ i cati on of Magazines, Bulletin and Wall Newspapers (e) Trips and tours (f)
Soci al Service and Social Relief activities

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e The | eadership of the Tal cher Autononous Col |l ege, Tal cher has adopted a
decentral i zed and participative style of functioning under which day to day
governance i s adm nistered through Comm ttee based deci sions. Representation of
teachers have been nade in adm nistrative commttees and simlarly
participation of statutory officers of administration and finance were
encouraged in academ c comrittees to provide necessary inputs so that the
deci si ons and/or recommendations arrived at such deliberations and neetings are
converted into concrete action. The | eadership of the Tal cher Autononous
Col | ege, Tal cher though periodical review nmeetings of various conmttees
constituted for bringing inprovenent in the governance of the Coll ege
activities nonitored and brought substantial inprovenents. ¢ The
recomendati ons and reports of these specialized internal comittees were
subsequently consi dered and nonitored by the Coll ege Authority bodi es such as
Acadeni ¢ Council and Executive Council for further inplenentation. Such steps
gave clear goals and mission to the stake hol ders and brought a positive
culture of bel ongi ngness anong the faculty nenbers, resulted innovation and
vast inprovenents in the Institutional Governance. ¢ Admissions in the
Aut ononous Col | ege are done through the SAMS Adm ssions Systemthrough online




node. ¢ The Institution adopted service rules and financial rules as applicable
to the all Autononobus institutions in the State. The General Financial Rules
have been adopted and successfully inplenmented. The Institution conforns to the
m ni mum audit standards prescribed. Accounts of the Institution are audited
regularly by the office of the Local Fund Audit. Decentralization Institute has
a nmechani sm for del egating authority and providi ng operational autonony to al
the various functionaries to work towards decentralized governance system 1
The CGoverning Body del egates all the academ c and operational decisions based
on policy to the Acadenmic Mnitoring Conmittee headed by the Principal to
fulfill the vision and mission of the institute. Academ c Monitoring Conmittee
formul ates conmon wor ki ng procedures and entrusts the inplenentation with the
faculty nenbers. 2. Faculty Level: Faculty nenbers are given representation in
various conmittees/cells and allowed to conduct various programs to showcase
their abilities. They are encouraged to devel op | eadership skills by overseeing
various academ c, co-curricular, and extracurricular activities. They are given
authority to conduct Study Tours and to have tie up with different institutions
and appoi nted as coordi nator and convener for organizing
sem nar s/ wor kshop/ conf erences/ FDPs. For effective inplenentation and
i mprovenent of the institute following comrttees are formed. Ot her units of
the institute like sports, library, store etc. have operational autonony under
t he gui dance of the various commttees/cells. Committeel/cell/ Coordinator Roles
and responsibilities: Principal Inplenmentation and nonitoring of academi c and
adm ni strative systemto cater to vision and mssion of the institute. Acadenic
nmonitoring commttee , Academi ¢ devel opnment and nonitoring progress of various
t eachi ng/ | earni ng processes PG Coordi nator Academi c activities of PG progranmes
Examination Internal College exam nation activities Student Level: Students are
enpowered to play an active role as a coordinator of co-curricular and
extracurricular activities, social service group coordinator. Participative
managenent: The institute pronotes a culture of participative managenent by
i nvol ving the staff and students in various activities. Al decisions of the
institution are governed by nmanagenent of facts.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nation and Eval uati on Tal cher Aut ononmous Col | ege has a
wel | establ i shed and efficient
conti nuous eval uati on systemwi th
different types of assessnents spread
t hrough the duration of each senester.
The processes related to the conduct of
exam nations, declaration of results
and award of degrees are controlled and
noni tored by the Exam nation Depart nent
of the Institute together with the
Faculty and Col | ege Exam nation Cells.
Various reforns have been undertaken in
the last five years that have nade a
positive inpact on exam nation
managenent: 1. Centralized conduct of
Internal and End- Senester Exam nati ons:
Seating and invigilation for internal
class tests and end-senester
exam nations are now organi zed




centrally at the Institute |evel, which
were earlier organi zed and nanaged by
the faculties individually for their
own students. This has led to optinal
utilization of physical as well as
manpower resources, increased
vigil ance, and snooth conduct of the
exam nati ons

Adm ssion of Students

Admi ssions in the Autononous Col |l ege
are done through the SAMS Admi ssi ons
System t hrough online in single w ndow
node

Human Resource Managenent

The Functions of Various Bodies: The
Fi nance Sub-Conmittee, the Buil dings
Sub- Conm ttee and the Hostel Sub-
Conmittee take inportant decisions
regardi ng finance, building
construction, renovation and
mai nt enance and issues related to the
coll ege hostel. There is also the
Teachers’ Council and the Association
of the Non-teaching staff. Service
Rul es, Procedures, Recruitnent and
Pronmotion Policies: Service rules and
procedures are gui ded by the Utka
Uni versity, Bhubaneswar, Odisha. The
recruitment rules for the teaching
staff are as per the eligibility
criteria prescribed by the UGC that for
the non-teaching staff is as per
Govt. Norns. The pronotional policies
for teachers are according to HEl, Govt
of Odisha and for nonteaching staff
according to G B. Gievance Redressal
Mechani sns:

Teachi ng and Learni ng

The institution assesses the | earning
| evel s of the students in two ways at
the time of the conmencenent of the
programe. Students enrolled in various
di sciplines are identified as slow and
advanced | earners based on their 2
mar ks and the entry | evel test
conduct ed by each departnent. This
hel ps to identify the slow | earners and
to design special coaching sessions or
tutorial sessions to bridge the gap
between the slow | earners and the
advanced | earners. The faculty nenbers
of the respective classes of UG and PG
extend valid support in classifying the
students with reports based on
observation and class tests. ¢ The
institution organi zes Orientation
progr amres/ | nducti on programes for
freshers both at the college Ievel and
at the departnment level. The facilities
in the College and the Scope of the




Subj ects being learnt are introduced in
these sessions. Apart fromthis,
sessions are also included to incul cate
positive attitude and conpetitive
spirit. This process hel ps as a base
for monitoring the future progress of
the students. ¢ Bridge Courses are
conducted at the departnental |evel
lift the students to the |evel of

hi gher education. The Departnments of
Conmmrer ce and Conput er Science organi ze
bri dge courses at the beginning of the
academ ¢ year for the non-subject
students enabling themto cope with the
programme to which they are enroll ed.
The Departnent of English is conducting
Bri dge Course in regul ar node.

to

Curri cul um Devel opnent

The | QAC conti nuously reviews and
takes steps to inprove the quality of
the teachi ng-1earning process. The
Academ c Cal endar is prepared in
advance, displayed, and circulated in
the Institute and strictly foll owed.
Adni ssion to various programmes,
exam nation schedul e and decl arati on of
results are notified in the Acadenic
Calendar. All newy admtted students

nmust conpul sorily attend the
Orientation Progranme, in which they
are made aware of the philosophy, the
uni queness of the Education system the
teaching | earni ng process, the system
of continuous eval uation, conpul sory
core courses, various cocurricul ar
activities, discipline and culture of
the Institute. Al students are also
gi ven a guided tour of the canpus and
the various facilities. Al students
are provided with the Student Diary
that provides all details relevant for
students. Students are apprised of the
Ti met abl e, Programme structure, syll abi
of the courses before the senester
conmences. | nportant announcenents are
made in the norning assenbly and
attendance and conduct of classes are
nmoni tored by the faculties, HODs and
proctors of various classes. The Chief
Proctor and the Discipline Committee
menbers make randomvisits to ensure
snoot h functioning of classes. Cass
Committees are regularly conducted with
students to take feedback, analysis and
prepare the action taken report and
upl oaded to coll ege website as
wWww. t ac. ac. i n/ ?pf eedback. Appropriate
steps are taken to enhance the

teachi ng- | earning process. Feedback




fromstudents is also taken
individually by teachers for their
respective courses, by Proctors through
| QAC. Students are also free to
approach the HODs of the Institute for
f eedback and suggestions. Feedback is
properly analyzed and shared with the
HODs and i ndividual faculty nenbers.
The teaching-|earning processes are
revi ewed, and inprovenents inplenented
based on the | QAC recomrendati ons. The
major initiatives taken over the |ast
five years include the follow ng: -
I ntroduction of Daily Home Assignments
* Aut omati on of Adm ssion Processes
t hrough SAMS- Provision for online fee
paynment e Automation of Exam nation
Processes ¢ Curricul um Devel opnent
Wor kshops in many subjects ¢ Green
initiatives in Campus — tree plantation
etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

The policy statenents and action
pl ans: The nmanagenent and Pri nci pal
actively participate in GB for ensuring
that the policy statenents and action
pl ans are aligned for attaining the
m ssion of institute, dissem nates the
vision and mission to all stake hol ders
and involve themin form ng the policy
statenents. The Principal nakes action
plans in consultation with faculty
menbers to review of outcones fromthe
i npl ementation of action plans through
nmeetings with functional committees and
nmakes necessary changes in action plans
if required. The managenent takes
review of quality policies and makes
anmendrments in quality policies if
required. ¢ Admi ssions in the
Aut ononous Col | ege are done through the
SAMS Admi ssions System t hrough online
node.

Exam nati on

A Software System has been devel oped
conpletely in-house with the follow ng
features: « Al type of prograns
supported including Enrol ment and
registration of students. -

Regi stration cancellation. -
Verification of students. « Flexible
award bl anks for entering marks of
different types of evaluation
components. ¢ Flexible to handl e any
type of course. ¢ Marks approval
verification by student and request for




correction.  Support for G ading and
per cent age- based eval uation. < Student
Tracking. ¢ Conpilation and Decl aration
of Results. ¢ Printing of degrees,
progress cards and transcripts. o
Ceneration of reports for teachers,
adm ni stration, and regul atory bodies
such as UGC. « Online Senester/ Modul e
Fee Paynent.  Seamless link with the
adm ssion systeme This has resulted in
an extensive inmprovenent in the
efficiency and transparency of the
Exami nati on Departnment and ot her
st akehol ders such as teachers and has
al so provided an effective nethod for
parents and students to track
per f or mance

Fi nance and Accounts

The col |l ege received an UGC grant to
the tune of Rs.2845800/-under 35 Head
during the XIlth Plan Period. This
fi nanci al assistance was duly spent on
books and equi pnent, repairs and
renovati ons and extension activities
for the general upliftment of the
institution. ¢« This entire sum
sanctioned in was nmeaningfully utilized
for the specific purposes. The purchase
of these itens had an acadenic
enhancenment plan enunerated in one of
the Best Practices thereby
denmonstrating the synergy that infuses
the functioning of the college inits
different levels and departnents. -
Auditing is an inmportant part of the
functioni ng of Tal cher Autononous
Col I ege, Talcher . Here in Tal cher
Aut ononmous Col | ege, Tal cher during the
years 2017-18,2018-19. Al the expenses
made by the College and by its
different units were audited by three
different wings of the audit system
Vi z. | NTERNAL AUDI T, GOVERNMENT
FI NANCI AL AUDI T and the audit team
deputed by the Local fund of Odisha.
Al'l expenses such as of revenue nature
are audited by the Internal audit.
Besi des, any such expenditures
i nvol ving paynent fromthe grants
received fromthe state govt. and the
UGC is audited by viz. the Internal
audi t, the Financial audit team of
Qdisha. fromtine to tinme. The audit
t eam deput ed by government of Odi sha
does the ‘ TEST CHECKI NG of various
types of accounts relating to the funds
especially received fromthe State
governnent and University Gants
Conmi ssion (UGC). The audit team




deput ed by the Governnent of GOdi sha
al so audits stock registers and
conducts audit of
Li brary. The I nterna
Col | ege nakes a thorough audit of the
expenditures prior to the governnent
audit. Di screpancy if any detected by
the audit team pl aced before the
superintendent of Audit
compliance or el se penal
audit paras were set aside.

I nstitution
Audi t

of the

for further
provi si onal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L 00 00 Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L NI L Nill Ni Il Ni Il Ni Il
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
organi zed by

VSUT, Gdi sha on
Desi gn7
Devel opnent of
materials for
Technol ogi cal
applications

21/ 10/ 2019

26/ 10/ 2019

07

Facul ty
Devel opnent
organi zed by
Shrusy Acadeny
of managenent, B
hubaneswar on

07/ 04/ 2019

07/ 04/ 2019

01




Teachi ng
Pedagogy for
ef fective
Teachi ng

One week 1 05/ 08/ 2019 11/ 08/ 2019 07

Acadeni c
Trai ni ng
Programme On
CBCS Course
Syl I abus in
Engli sh
organi zed by
Ut kal Universit
y, Bhubaneswar

Facul ty 1 05/ 02/ 2019 05/ 02/ 2019 01

Devel opnent
organi zed by
Shrusty Acadeny
of managenent, B
hubaneswar on
Chhal | enges
opportunities
of Busi ness
Educat i on

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 1 Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
EPF/ GPF/ PRAN/ REHABI LI TA EPF/ GPF/ PRAN/ REHABI LI TA SCHOLARSHI P/ | NSURANCE
Tl ON EX- GRATI A TI ON EX- GRATI A

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Auditing is an inportant part of the functioning of Tal cher Autononous Coll ege,
Tal cher . Here in Tal cher Autonomous Col | ege, Tal cher during the years 2018-19
2019-20. Al the expenses nade by the College and by its different units were
audited by three different wings of the audit systemviz. | NTERNAL AUDI T,
GOVERNVENT AUDI T or FINANCI AL AUDI T and the audit team (Local Fund) deputed by
the Accountant General (AG of Odisha. Al expenses of revenue nature are
audited by the Internal audit. Besides, any such expenditures involving paynent
fromthe grants received fromthe state govt. and the UGC is audited by viz.
the Internal audit, the Financial audit and the audit team deputed by AG of
Qdi sha. Audit of accounts of Govt of Qdisha is also conducted by the Accountant
CGeneral (AG of Odisha fromtinme to tinme. The audit team deputed by the
Account ant general of Odisha does the ‘ TEST CHECKI NG of various types of
accounts relating to the funds especially received fromthe State government
and University Grants Comm ssion (UGC). The audit team deputed by the A G of
(di sha al so audits stock registers and conducts audit of Institution Library.
The Internal Audit of the College nakes a thorough audit of the expenditures.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11408_Training_Programmes_1626787436.xls

The Audit Department/ Audit Team works under the direct control and supervision
of the Financial Advisor of the College. Audit objection if any is settled by
the Public Accounts Conmmittee (PAC), CGovernnent of Odi sha and Pay Fixation
committee which is a Statutory Commttee and is chaired by the H gher Education
Departnent/and the University. Al these are regulated by the Utkal University
Act and Odi sha Financial rules. Wien ever any product or purchase is being
pl anned by the institution , the concerned departnent invite Quotation fromthe
vendors and after proper scrutiny , purchase nade with clarity and
transparency. Rates are properly tallied with the conpetitors price and bills
are properly placed in the accounts departnment for clearance of outstanding.
Audit are also properly made in tine.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

19133148. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Nill Nill Yes Col | ege
Aut hority
Adm nistrative Nill Nill Yes Col | ege
Aut hority

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Though there is no formal parent-teacher association there has been nunber of
neetings in which parents have suggested neasures for inprovenent of the
educati onal anbi ance of the College pertaining to students’ attendance in the
cl ass and keepi ng the canpus cl ean. They have enphasi zed on noul di ng t he
behavi or and attitude of students to becone good citizens. Feedback fromthe
parents has been coll ected regardi ng the Coll ege.

6.5.3 — Development programmes for support staff (at least three)

The managenent is very keen towards its support staff to bring academc
anbi ance in this premier institute. Hands on Training Progranme on conputer
applications was organised in the college for the skill devel opnment of staff

menbers keen interest with soft systemskills. The staff nenbers are entitled to
borrow books fromlibrary to return themin tine as per the tinme provisions of
library.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Renovation of Infrastructure of office/Principal office 2.proposal for
construction of nore building work towards academ ¢ needs along with up
gradation of the conputer |aboratory. 3.up-gradation of Library networking
systems for a wi-fi canpus with broad configured band with configurations

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Swat chha
bhar at
cel ebration

22/ 06/ 2019

22/ 06/ 2019

22/ 06/ 2019

76

2019

Renovati on
of
Controller
section

20/ 08/ 2019

20/ 08/ 2019

20/ 08/ 2019

2019

bl ood
donat i on

14/ 10/ 2019

14/ 10/ 2019

14/ 10/ 2019

37

2019

Ai ds day
cel ebration

01/ 12/ 2019

01/ 12/ 2019

01/ 12/ 2019

62

2019

advance
| eader ship

canp

06/ 12/ 2019

06/ 12/ 2019

17/ 12/ 2019

2019

Al India
Tr ekki ng
canmp. Ker al a

26/ 12/ 2019

26/ 12/ 2019

06/ 01/ 2020

2019

Feedback
nmechani sm
from
student s

10/ 12/ 2019

10/ 12/ 2019

10/ 12/ 2019

141

2019

Feedback
nmechani sm
from PARENTS

10/ 12/ 2019

10/ 12/ 2019

10/ 12/ 2019

62

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender 16/ 09/ 2019 16/ 09/ 2019 71 41

sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

wast e.

The Institution facilitates several
and non-degradabl e wast e.

The primary focus is to reduce,
The Col | ege managenent has al so advised to refuse anything which is not

techni ques for the managenent of degradabl e
reuse and recycle the



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11408_Quality_Initiatives_B_1626850993.xls

needed. The Coll ege has different dustbins to segregate the different waste
like solid, bionedical, etc. There are conmttees that deal with the
m nimzation of waste. Every day the waste is collected in bins and di sposed to
a place where it can be converted into manure. In addition to this the Coll ege
has organi zed many wor kshops on the inplenmentati on of these techniques
effectively. Training programmes are conducted fromtime to tine about the
nmet hodol ogy of disposing the waste. It was stressed that we should avoid
plastic itens to the best possible capacity. For solid waste managenent
di fferent bins have been placed at different departnments. This ensures that
solid waste segregated at the source. It is also ensured that the recycling of
all these conponents is done in mninumcost and | abour. Suitable techniques
are applied for disposing of solid waste. The garbage generated is preferably
treated at the site of generation. For bionedical waste there is a
classification of the waste in hazardous and non-hazardous or infectious and
ot her hazardous. Since, College has a primary health centre therefore, the
waste |ike plastic disposables, liquid waste and other things are again
segregated then collected and kept in a storage then transported and finally
sent for the treatnent of the disposal. For the personal protection it has been
advi sed to use nmasks while handling the waste. Mreover, wearing head gears,
eye covers, apron, gloves, and boots as they help in fighting the transm ssion
of infection. It is also advised to i munize agai nst Hepatitis B for necessary
precautions. The Coll ege has organi zed Swacha Bharat M ssion. Under this banner
the utility of recycling the solid and bi onedi cal waste has been el aborat ed.
People fromdifferent aspects of life delivered their tal ks about the proper
usage of waste. Mreover, the NSS vol unteers have al so denonstrated the proper
procedure of disposing the waste in a selected village Waste recycling invol ves
the collection of waste materials and segregation of the waste material. The
Col I ege has set up a recycling progranme to neet the need of recycling the
waste. The College is trying to get in touch with the top level adm nistration
and their support to ensure that the waste is properly recycl ed.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nill
Rest Roons Yes Nl
Scri bes for exam nation Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill Nl Ni Tl 00 00 00 Ni Tl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

Tal cher Aut ononobus
Col | ege, Tal cher
undert akes different

Ri ght Responsibility 13/11/ 2019




initiatives by organizing
various activities to
sensitize students and
enpl oyees to the
constitutional
obligation: Values,
Ri ghts, Duties, and
responsibilities of the

citizens.
Vi gi | ance Awar eness 28/ 10/ 2019 To aware enpl oyees to
Week have rely on revenue

staff nobney no to tips
fromany source either
fromwork place or beyond
t he boundary..This act of
noral essence is the true
| eader shi p of human
val ues prof essi onal
ethics..further enployees
are sensitized to put
wor ks to hours too.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Vigillance 28/ 10/ 2019 28/ 10/ 2019 59
awar eness week

Extra nural 13/ 11/ 2019 13/ 11/ 2019 49
| ecture by
Pr of . Hr udananda
Beher a

Val ues and Ethics 05/ 12/ 2019 05/ 12/ 2019 87

extra nmural |ecture
by Swanmni

Sudhanandaj i
Mahar aj

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Institution facilitates several techniques for the managenent of degradabl e
and non-degradabl e waste. The primary focus is to reduce, reuse and recycle the
wast e. The Col | ege nanagenent has al so advised to refuse anything which is not
needed. The Coll ege has different dustbins to segregate the different waste
i ke solid, bionedical, etc. There are conmttees that deal with the
m nimzation of waste. Every day the waste is collected in bins and di sposed to
a place where it can be converted into manure. In addition to this the Coll ege
has organi zed many wor kshops on the inplenmentati on of these techniques
effectively. Training programmes are conducted fromtinme to tine about the
nmet hodol ogy of disposing the waste. It was stressed that we should avoid
plastic itens to the best possible capacity. For solid waste managenent
di fferent bins have been placed at different departnments. This ensures that
solid waste segregated at the source. It is also ensured that the recycling of
all these conponents is done in mninumcost and | abour. Suitable techniques
are applied for disposing of solid waste. The garbage generated is preferably
treated at the site of generation. For bionedical waste there is a
classification of the waste in hazardous and non-hazardous or infectious and



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11408_promotion_activities_1626857782.xlsx

ot her hazardous. Since, College has a primary health centre therefore, the
waste |ike plastic disposables, liquid waste and other things are again
segregated then collected and kept in a storage then transported and finally
sent for the treatment of the disposal. For the personal protection it has been
advi sed to use masks while handling the waste. Mreover, wearing head gears,
eye covers, apron, gloves, and boots as they help in fighting the transm ssion
of infection. It is also advised to inmuni ze agai nst Hepatitis B for necessary
precautions. The Col | ege has organi zed Swacha Bharat M ssion. Under this banner
the utility of recycling the solid and bi onedi cal waste has been el aborat ed.
People fromdifferent aspects of life delivered their tal ks about the proper
usage of waste. Mreover, the NSS volunteers have al so denonstrated the proper
procedure of disposing the waste in a selected village Waste recycling involves
the collection of waste naterials and segregati on of the waste material. The
Col I ege has set up a recycling progranme to neet the need of recycling the
waste. The College is trying to get in touch with the top level adm nistration
and their support to ensure that the waste is properly recycl ed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CES: - | PERFORMANCE ENRI CHVENT PROGRAMVE A wor ki ng nodel for
Teachi ng, Learning, Evaluation 1. Title of the practice: Performance Enrichnent
Program (PEP) for Students 2. Goal: As the title of the practice suggest the
mai n purpose is to inprove the Quality of the performance of the learners in
t he annual exanmination and in an other so that Quality becomes the defining
feature of whatever activity or responsibility they independently take in life.
The schene is very inclusive as it works at various |levels. For habit formation
and sustain high performance in the subsequent years we have sel ected the first
year entrants for inplenentation of practice. The practice is also expected to
create the Quality Brand required by the Enployers. 3. The Context: About three
years (2) ago one of the periodic neetings of the | QAC the issue of average
performance of the students in final exami nation cropped up and the externa
experts — who is an Aumi of Tal cher Autononous Col | ege — pointed out that the
soci al inmage of the Coll ege was conparable with sone Colleges in the periphery
as their students occupy nmany top positions in the University exam nation and
in the job market as well. There high perfornmance has been continuous and thus
they have built a very favourable image in the society. Some of those Coll eges
even attracted enployers’ to hold canpus interview and the selection | evel was
commendabl e for the quality of the students. While students will keep coming to
our Autononous Col |l ege as the demand is greater than supply, it does not mnean
that our students will out sign their conpetitors in the enploynment narket.
This kind of “also ran.” reputation will not do if the College is really to be
socially relevant. It was out of the sense of restlessness and after nuch
debate the present practice (PEP) was evol ved. However late it be admtted that
our real awakening came when we started working on our Self Study Report (SSR)
for the NAAC. There are Questions on how the Col |l ege conmpare in annual results
with other periphery Colleges and the University average. For the first tine we
began to | ook ourselves nore consciously and critically. 4. Practice: As
nmenti oned above, the practice was to be inclusive and to be introduced at the
initial entry level, that is, the first year of the degree course. The
i nclusi ve approach was necessary because after a detailed analysis of the
results it was discovered that there were 3 broadly marked categories of
students in the class, nanely the slow | earners, the average |earners and the
advanced | earners. Qur analysis is further showed that the slow | earners are
basi cally those who find the course difficult, as the gap between their
previous course and the present one was a little wider than they could junp.
Therefore, for these students we introduced Bridge Course. The second category
of average | earners needed reinforcenent effort of practical nature. In other




wor ds, they understood the subject but |acked the witing skills necessary for
an effective presentation in the exanm nation. For themwe started di scussion
| ectures of selected difficult topics and al so gave those intensive periodic
witing assignnents which we call (literally a string of questions) or a series
of questionnaires. These are basically hone assignnents but we ask themto
conmpl ete them under exam nation conditions. After subm ssion, we assess them
carefully and give detail ed feedback on case to case basis. That is, our
teachers sit with each student and discuss the assessnment and the performance
and point out what is to be avoided and what is further needed. As for the
third group of advanced | earners we devised a chall enging programme. |n
addition to the witing assignment of the type, we gave themreading list for
further investigation into the topics. This included articles in journals,
popul ar print nedia, internet and books. The notivation of these students being
very strong they willingly followed our instructions and showed high |evel of
i nvol venent. (As a desirable by-product, this hel ped the teachers also to hone
and upgrade their own information levels!). W are aware that this put a |lot of
addi tional burden on the work | oad of the teachers involved in the schene.
However the commtnent |level and the institutional |ove are quite conmendabl e
in nost of us. W see our fulfilment in the success of the students and the
i ncreased prestige of the college. W also wish to put on record that no
t eacher ever expected any extra renuneration for the work. (Mst of us accept
that the sixth pay packet has overfl owed our bank accounts! W do not wish to
be called greedy! - And in fact, this is the level of efforts and inputs we all
are expected to put in). 5. Evidence of Success : W have been conducting the
program for |ast three (3) years now and we would like to talk about the
outcones. A brief nmention of the notive behind the practice will be in place
here, the annual result of this college at the university |level crossed 70 mark
and we were concerned about it as nmany of the nei ghbouring colleges are far
behi nd us. Qur main challenge cane fromthe fact that the students who joi ned
our coll ege were usually average and bel ow. W kept telling ourselves that with
this quality of feeding the results as they stood were quiet acceptable.
However the real eye opener cane after the NAAC peer team pointed out to us
that both the teachers and the students were under perform ng! They suggested
several neasures to enhance the perfornance of the students (and the teachers
too!). Qur 1 QAC nmulled over the details and finally concluded that an inclusive
approach was needed. It is remarkable that the results were seen in the very
first year as the average of 70 was crossed by al nost six percentages. This
proved a great boost to the teachers as the principal, the Managenent and even
the Parents’ Association expressed satisfaction over it and even felicitated
all the teachers involved in the activity. As a result, our efforts were
intensified and the students also were nore involved, with the result that in
the next year the results touched 80 and one student even topped in one subject
in the university list to boot! This was al nbst unheard of in the Tal cher
Aut ononous col l ege with standing of last five years. W are sure that the curve
is going to be upward hence forward. W are also involving nore teachers in the
scheme and they are willing, as the college is hitting headlines in the |oca
papers for the first tine for its acadenic achievenents! 6. Problens
Encount ered and Resources Required: The main problem in fact a chall enge, was
how to notivate the students to take part in the activity as absenteeismis a
ubi qui t ous probl em anong the undergraduates. The principal and the staff held
nmeetings with the students convinced them how t he programme was entirely for
their benefit and how it would bring an i mage nmekeover also to their college.
Slowy this counselling showed good results and the attendance becane stabl e
and high. W want to break that inmage also. As a result all the seniors cane
forward to participate in the schene. Slowy the juniors also joined, as their
APl woul d receive a junp! Another very challenging i ssue was the correction
wor k because it was not going to be a tick off job but a real, detailed, one-to-
one feedback, fromspelling to the content. (W also cautioned them about




learning to practice a legible hand-witing). This was a tine demandi ng worKk.
But we are all convinced that if an activity is worth doing, then it is worth
doing it well also. Thus our three-pronged approach worked wonders and now we
actually enjoy the work. Since many teachers are involved, it is not burdensone
toonly a few 7. Notes: Going the extra mle first of all requires willingness
to contribute to a worthy cause. Awll will find a way, as it is correctly
said. Quality is everybody’'s concern and, in fact, a birthright of the
st akehol ders. Gving quality to the students ultinmately neans putting good
citizen in to the society. It gives a sense of doing good national service. It
al so hel ps us, the teachers, to prepare ourselves with better materials and
changed pedagogy when it cones to dealing with the advanced | earners. So there
is a double benefit. We feel that the other coll eges should al so undertake
simlar programmes and, yes, noney in the formof extra remunerati on need not
be the consideration at all. To put it tersely, we have understood that
teaching can be a great |earning experience as well! It is not out of place
here to point out that the whole NAAC exerci se has been a great contributory
factor in the success. W strongly advise others to undergo the exercise and
experience and IQAC is doing fantastic work in this path. BEST PRACTI CES: -1 |
Using Infrastructure and | earning Resources for Social Transformation The

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://tac.ac.in/l QAC/ tac 94531357Best ¥20pr acti ces¥?202019- 20. docx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Tal cher Autononmous College is distinctive as conpared to the nearby
institutions for the follow ng reasons. At the beginning of an acadenic
session, is held headed by Principal of the college syllabus are distributed to
the teachers after discussion with them ii. Nunber of classes for each topic
i s decided according to the syllabus and credits assigned to each
t opi ¢/ Group/ paper etc. iii. . College adm nistration provides a well
constructed weekly Routine/ Schedule/ tinme table for each senmester . iv.
Teachers prepare their |lectures according to the syllabus allotted and cl asses
avai l abl e. v. Teachers prepare their I esson plan according to classes assigned
to them vi. Classes are held according to the schedul e under the supervision

of college academ c burser. vii. W have a central library for the benefit of
t he students. A good nunber of Journals (Science and arts) are subscribed by
our college. viii. Various classroomteaching nethods based on various needs of

different subjects are regularly used for the effective delivery of the
curriculum such as a. Chal k and Bl ackboard nethod b. |CT-enabl ed teachi ng-
| earning nethod. c. Use of different software. d. Distribution of class notes
by teachers. e. Goup discussion anongst the students during the class. f.
Sem nars by students related to curriculum g. Paper presentation by the
students. h. Proper and adequate instrumentation facility is given to the
students for their practical classes. i. Need based survey programmes, field
wor ks and educational excursions are carried by the departnents. j. Project
wor k, dissertations are conducted for fulfillment of their degrees.

Provide the weblink of the institution

https://tac.ac.in/IQAC/ tac_1823079I nstitutional %20Di stinctiveness. docx

8.Future Plans of Actions for Next Academic Year

1. To apply for 1SO Certification 2. Preparedness for extension/renewal of
Aut ononry status 3. Construction of Smart class room for Mathematics Departnent 4.
Publ i cation of research journal (Urnanabha) 5. Rain water harvesting plant in
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https://tac.ac.in/IQAC/tac_1823079Institutional%20Distinctiveness.docx

hostels 6. Main Gate nodification with ACP sheets Al um ni um conposite pane nami ng

in steel 7. Renovation of college website under acadeni c domain as https://ww.

tac.ac.in 8. Installation of Biodegradable waste plant at Hostels to produce

manure from food waste. 9. To register in National Acadeni c Depository under

Di gi |l ocker platformfor uploading Certificates mark sheets of passed out students
10. To apply for extension of sheets for different under graduate course/ PG

cour se
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